
CORPORATE SOCIAL
RESPONSIBILITY 



At Danske Patruljeskibe K/S we believe that we have a responsibility to ensure our
business operations create value for both society, our stakeholders, and ourselves. 

We are committed to meeting the fundamental corporate responsibilities in line with
national and international standards.

HUMAN RIGHTS

LABOUR STANDARDS

ENVIRONMENT AND CLIMATE

ANTI CORRUPTION 

INTERNATIONAL SANCTIONS 

PURPOSE
AND SCOPE

OUR CORPORATE SOCIAL RESPONSIBILITIES ARE DIVIDED
INTO FIVE OVERALL TOPICS: 



HUMAN RIGHTS

Human rights are at the core of every responsible business. 
At Danske Patruljeskibe K/S we aspire to foster a professional working
environment where our employees feel safe and valued, and where
their human rights are respected. Our employees are vital to our
organization and therefore we continuously work to prevent and mitigate
adverse human rights impacts. 

At Danske Patruljeskibe K/S we are committed to respecting human
rights as outlined by the UN Guiding Principles on Business and Human
Rights to ensure that we are not complicit in human rights abuses.  
 

Corporate sustainability starts with our value system, and our principles and approach to
doing business. We wish to enact the same values and principles wherever we have a
presence and are fully aware that good practices in one area do not offset harm in another. 
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LABOUR STANDARDS  

At Danske Patruljeksibe K/S we are committed to ensuring international
labour standards and promoting fundamental rights as outlined by The
International Labour Organization (ILO) under the UN.  

Therefore, we aspire to follow the four main principles under the UN
Declaration on Fundamental Principles and Rights at Work by supporting the
freedom of association and the right to collective bargaining, the elimination
of all forms of forced labour, the effective abolition of child labour and
the non-discrimination in respect of employment and occupation.  

https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.ilo.org/global/topics/collective-bargaining-labour-relations/lang--en/index.htm
https://www.ilo.org/global/topics/forced-labour/lang--en/index.htm
https://www.ilo.org/global/topics/forced-labour/lang--en/index.htm
https://www.ilo.org/global/topics/child-labour/lang--en/index.htm
https://www.ilo.org/global/topics/equality-and-discrimination/lang--en/index.htm


ENVIRONMENT & CLIMATE 

At Danske Patruljeskibe K/S we are respectful of the environment and
the climate, and we strive to reduce adverse impacts from our own
operations and value chain. 
Therefore, we commit to minimizing our environmental impact by
undertaking initiatives to promote greater environmental responsibility. 

In this process our employees play an important part, but we also strive
to impact our stakeholders and encourage the development and
diffusion of environmentally friendly technologies for the benefit of the
environment and Danske Patruljeskibe’s overall environmental footprint. 
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ANTI CORRUPTION 

Corruption and corrupt practices come in many forms, but all have in
common that they promote inequalities, lead to distortion of competition,
place employees and businesses at risk, tarnish reputation, and have a
detrimental effect on society. 

At Danske Patruljeskibe K/S we wish to work against corruption in all its
forms, including extortion and bribery. We are fully aware that we have a
broad range of stakeholders and suppliers, and we find it essential that the
relationships we build are based on trust and a mutual understanding of
responsible and ethical business conduct. 

We aspire to work with integrity and set the example by complying with
relevant national and international legislations including the Danish Criminal
Code, the U.S. Foreign Corrupt Practices Act, and the UK Bribery Act. 



INTERNATIONAL SANCTIONS 

As Danske Patruljeskibe K/S, we must comply with international
sanctions, which Denmark is obliged to comply with. In addition, we
also require in our contracts that all suppliers comply with applicable
international sanctions. 
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